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FY16 INFRACITY COOPERATIVE AGREEMENT _(lCA}

BETWEEN

THE NEW YORK CITY BUMAN RESOURCES ADMINISTRATION

AND

THE NEW YORK CITY DEPARTMENT OF PARKS AND RECREATION

PIN: 160HEFI08601
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IS COOPERATIVE AGREEMENT ("Agreement™), dated as of this _ .
day of ;{gg(& (A ézgg 1 @;{2 .+ 2016, is between the Department of Social Services oT the
Human Resotrees Administration of the City of New York ("HRA" or “the Department™), with
offices located at 4 WTC, 150 Greenwich Street, New York, NY 10007 and the New York City

Department of Parks and Recreation ("DPR"), with offices located at The Arserial; Central Park,
New York, NY 10021 (collectively, the *Parties™).

WITNESSETH:

WHEREAS, the Department desires to seek an avenue by which it can breéak the cycle of
welfare, ephance educational attainment, and remove barriers to employment and provide
extensive vocational education and diverse on-the-job training to individuals intérested in
horticulture careers.

WHEREAS, DPR administets two (2) Parks Opporlumty Programs (POP) Training
programs; POP Plus and the POP Education Homculture Program (‘the Programs’®) and

WHEREAS, HRA has requested that DPR provide the above-mentioned sérvices
pursuant to the terms of this Agreement and DPR is ready, willing and able to petform the
requested services upon the terms and conditions herein contained: and

NOW, THEREFORE, in consideration of the mutual covenants herein céntained, the
parties hereto agree as follows:

ARTICLE 1. TERM OF PERFORMANCE

The term of this Agreement is July 1, 2015 through June 30, 2016, (the “Term™); with three (3)
automatic one (1) year renewals, subjcct to the avallablhty and appropriation of finds. .

ARTICLE 2. SCOPE OF SERVICES - DPR

A, POP Plus

Under the POP Plus Program, DPR shall provide comprehensive employment
training through features such as internships, intensive work expetience,
workplace mentorship, group/individual counseling, adult educatioi and training,
helping participants establish self-sufficiency through a combinatiti of
employment and education thereby helping the participant to break the cycle of
welfare dependency while removing barriers to employment. DPR $hall:

1. Match participants to the most appropriate work assignmeit based on their
interest and skill level.
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2.

1

Provide participants with on-the-job training and field platements that
would enable participants to gain practical work experierice and concrete
skills directly applicable to future employment;

Provide training to selecied participants in the use of hend and power tools
used for groundskeeping. Selected participants will alsé learn restoration
and repair skills by iostalling safety-surfacing, repait play equipment
and/or assist in ball field maintenance and poo! preparatisii; and

Provide selected participants with skills in the fields of horticulture and
security. In the security arena, trainees shall be issued uniforms and
undergo fraining similar to regular Park Enforcement Pafiol officers
providing trainees with the opportunities to acquire the New Yoik State §-
hour Pre-Assignment and 16-hour on-the-job certification required of all
professional security guards in New York State, as well a3 New York
State Fireguard certification.

POP Education Horticulture Program

DPR shall provide extensive vocational educational and diverse on-the-job
training for participants interested in horticultural careers, utilizing DPR’s
resources and partnerships to create a robust immersion, ieaditig to employment
prospects in the horticultural field. The program shall consist 6f assignment to a
horticulture-focused worksite at one of the following DPR locations:

0 000

- ©& POP Specialized Hortlculmrc Crew

Nursery

Forestry, with a Gardener,
Green Streets

The Natural Resources Gmup

Horticulturq trainees will learn skifls in tree care and the proper use of mechanical
equipment, which will focus the attention of the participants ot the conservation

1.~ '.
~ providers leading to entry-level horticulture career training which will

“of natural resources. DPR shall complete these goals by providing the following:

Provide homculture education in partnerships with private training

expose the participants to employment opportunities. Coiitsework for this
educafional endeavor can include introduction to hortticnlture, advanced
horticulture, lawn care and rehabilitation, identifying trées, fall protection
for aerial lift operators, synthetic turf maintenance, wintéf tree
identification, pesticide certification and climbing and piuning.

Provide career-specific vocational and traditional education through
DPR’s in-house classes.
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ARTICLE 3,

A.

3. Provide Career Coaching, which will cover career planning; goal setting,
Job scarch assistance, industry specific interviewing pracnces and
techniques.

4, Provide Driver training will be provided to selected participants to enable
them to obtain CDL and Class D licenses.

5. DPR may assist trainees in becoming certified in becoming certified in

one and/or more of the following career paths: Pesticide Cettification,
Horticulture Certification, Climber and Pruner Certification, Gardener
Certiftcation and Landscape Certification,

SCOPE OF SERVICES — HRA

Pop Plus

HRA shall refer 100 participants who have an active open'public agsistance case,
exhibit a commitment to participating in the Program, havé-established education
and/or career goals and between the ages of 18 to 25 within the fitst year to DPR.

Pop Education Horticulture Progmm

HRA shall refer 25 pammpants o the program, identified by DPR és meeting the
following criteria: physical fitness and the ability to lift 50 Ibs, fléktible schedule
(7 am start time), ability to work with machinery, mterest/aptztude for the field
and a positive work history with DPR

ARTICLE 4. ADMINISTRATIVE PRQVISI_ON§.

A

ARTICLE 3.

DPR shall notify HRA if a participant drops out or is terminated from any of the
programs for whatever feason and shall accept replacement for stich participants
from HRA.

The limit of the number of participants that HRA can have at the piograms at any
given time shall be approximately 200.

TERMS OF PAYMENT

HRA aprees to pay and DPR agrees to accept as full payment for all services to be
performed under this Agreement an amount not to exceed three hundred seventy
thousand, four hundred and ninety dollars ($370,490.00) pursuant to the-attached

budget to be disbursed as detailed on Exhibit A.
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Pa{hties. DPR shall submit the last invoice for each fiscal year no ldter than July
15%.

C, In order to receive payment, DPR must submit separate invoices for each POP
Program 1o HRA detailing the services performed for the payment period, in a
manner and form as shall be determined by HR A, Payment shall only be made
upon the acceptance of approval of the invoices and documentatitn that
substantiates the eligible costs incurred by DPR. DPR shall subniit all invoices
along with supporting documentation to:

Lyndsey Richardson

NYC Human Resources Administration

F1A/Office of Contracts, Budget & Special Services
4 WTC

150 Greenwich Street, 35™ Floor #98

New York, NY 10007

D.  DPR’s invoice must include the following typed language, certifying that the
reimbursement sought is not funded by any other City, State or Federal
jurisdiction. The Intra-City invoice must be signed by the Fiscal Director or other
authorized representative of DPR and must contain the following language:

“I hereby certify that this invoice is for articles received, serviceés rendered, or
amounis expended on behalf of the City of New York, that it is correct as to the
price and amount, that it is necessary for the proper transaction of the business of
the Department, that it was incurred solely for the benefit of the City of New York,
that no part of the amount claimed thereon has been previously certified, and that
the amount is solely for the operation of said program described on this invoice.”

E. As the period of performance contemplated by this Agreement, ifivolves
performance by DPR in a subsequent year(s), funding for such petiod is subject is
subject to the appropriation of funds for such subsequent City Fiscal Years(s) and
availability herefor.

ARTICLE 6. NOTICES AND COMMUNICATIONS

All notices and communications to the parties under this Cooperative Agreement shall be
delivered by hand or sent v1a facmmlle, by Registered or Cemﬁcd Mail, Return Recelpt
a receipt to the sender. All notlces and corrcspoudem.e to HRA shall be delivered to the
following addressee and address:

Ms. Lyndsey Richardson

NYC Human Resources Administration

FIA/Office of Contracts, Budget & Special Services
4 WTC

150 Greenwich Street, 35" Floor #98

New York, NY 10007
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All notices and correspondence to DPR shall be delivered to the following addressee and
address:
Mr. David Stark, Chief Fiscal Officer
NYC Department of Parks & Recreation
The Arsenal Central Park,
830 Fifth Avenue
New York, New York 10021,

ARTICLE 7. RETENTION OF RECORDS

DPR shall retain all books, records, and other documentation relevant to this Cooperative
Agreement for a period of six (6) years after the final payment or termination of this Cooperative
Agreement, whichever is later. Any City, State, and Federal auditors and any othef person duly
authorized by HRA shall have full access to and the right to examine any of said materials during
said period,

ARTICLE 8. PUBLICITY

A. The prior written approval of HRA is required before DPR or any of its
employees, servants, agents, or independent contractors, at any tifie, either during
or after completion or termination of this Agreement, makes any statement to the
press or issues any communication bearing on the work performed or data
collected under this Agreement.

B. If DPR publishes a work dealing with any aspect of performance inder this
' Agreement, or if the results and accomplishments attained in such performance,
HRA shall have a royalty {ree, non-exclusive and irrevocable licefise to
reproduce, publish-or otherwise use and to authorize others to usc the publication.

ARTICLE 9. COMPLIANCE WITH LAW

The services rendered under this Cooperative Agreement shall be performed in dééordance with
all applicable provisions of Federal, State, and Local laws, rules, and regulations as are in effect
at the time such services are rendered, including, without limitation, the Civil Rights Act of 1964
as amended by Executive Order 11246, 41 CFR 60, Section 504 of the Rehabilitation Act of
1973, and 45 CFR 84 and 85.

ARTICLE 10. CONFIDENTIALITY

A, All client information obtained, learned, developed, or filed by DPR or HRA
concerning recipients of services, including data contained in official HRA files
or records, shall be held confidential by DPR pursuant to the provisions of the
Social Services Act, 42 U.S.C.A. 1306 (1988), and any applicable regulations
promulgated thereunder, and shall not be disclosed by DPR to any person,
organization, agency, or other entity except as authorized or requited by law.

6
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D.

promulgated therennder, and shail not be disclosed by DPR to any person,
organization, agency, or other entity except as authorized or requited by law.

All of the reports, information, or data furnished, prepared, assetribled, or used by
DPR. or HRA under this Cooperative Agreement are to be held éonfidential, and
DPR agrees that the same shall not be made available to any individual or
organization without the prior written approval of HRA, except 4§ directed by a
court of law in a proceeding in which HRA has been directed by a court to make
the disclosure.

Nothing herein shalt be construed io prohibit the publication of statistics so
classified as to prevent the identification of the participants.

All provisions of this Article shall remain in full force.and effect following the
termination or cessation of the services required by this Cooperative Agreement.

ARTICLE 11.ARTICLE 12 - SUPERVISION

In compliance with the N'YS Office of Temporary and Disability Assistance’s (“OTDA”) Fiscal
Reference Manual (“FRM”), Volume 3, Chapter 5, the Commissioner of HRA shali have
organizational supervision of any staff: workmg pursuant to the terms of this Agfeement. The
Commissioner of HRA may have input into the assignment, retention and reassignment of any
staff workmg pursuent to this Agreement, however the ultimate authority for thiese staff members
shall remain with the appomtmg office.

ARTICLE 12. TERMINATION

CQ

Ei_tliqr HRA or DPR shall have the right to terminate this Cooperative Agreement
in whole or in part: .

1. Without cause, by giving other thirty (30) days’ prior wtitten notice to
such effect; or

2. Immedlately, if for cause, as determined by HRA or DPR; as the case may
be, exerclsmg its reasonable judgment.

HRA shall have ‘the right to terminate this Cooperative Agreenient in whole or in
part immediately if Federal or State reimbursement is terminatéd or not allowed.

In the event that HRA. does terminate this Cooperative Agreemeéiit, DPR shall not
incur or pay any further obligation pursuant to this agreement beéyond the
termination date. Any obhgatlon necessarily incutred by DPR 6# account of this
Cooperative Agreement prior to receipt of the notice of termination and falling
due after such date shall be paid by HRA in accordance with thieé terms of this
Cooperative Agreement. In no event shall the word “obligation™ as used herein be
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construed as including any lease agreement, oral or written, entered into between
DPR and its landlord.

ARTICLE 13. MODIFICATION

This Cooperative Agreement may be modified by the parties in writing in a maniiér not
materially affecting the substance hereof. It may not be altered or modified orally.

ARTICLE 14. ENTIRE AGREEMENT

This written Cooperative Agreement contains all the terms and-¢onditions agreed upon by the
partics hereto, and no other agreement, oral or otherwise, regarding the subject ritter of this
Cooperative Agreement shall be decmed to exist or to bmd any of the parties hetéto, or to vary
any of the terms contained herein.

[SIGNATURE PAGES FOLLOW)]
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IN WITNESS WHEREOF, the parties have duly executed this Agreement on thé date first above
written

NYC Human Resources Administration
Department of Social Services

W/M%,

Signature

V/;m»m/ W2

Name

THE CITY OF NEW YORK
Departmept of Parks and Recreation

Sigmatwe ——
_ Sﬁwl fngZ///(
_ A‘C ‘*Qov* (‘!‘ f"t‘}ﬁ}

e S0 1|
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AKNOWLEDGEMENTS

STATE OF NEW YORK )
) 8S:

COUNTY OF _ [\,M .
On thisg ; ) day of Q‘ Lixbb} 20 Q:‘bcfore me personally cameé Yincent Pullo,

tomek to be the Agency Chief Contracting Officer (ACCQ) of the HUMAN
RESOURCES ADMINISTRATION/DEPARTMENT OF SOCIAL SERVICES of the CITY OF
NEW YORK, the person described in and who executed the foregoing instrument, and he
acknowledged to me that he executed the same for the purpose therein mentioned:

T RS ﬁ SEAL

SHARON JAMES-LEONCE
Commissioncr of Deeds
City of New York No. 2-13026

Certificala Filed in Now York County
Commission Expires May 01, 20_t é .

=

‘.m-nq-n-.“a T

MCEER

Mmﬁmﬁ» TR
STATE OF NE\;}S‘{SORK)

COUNTY OF A& AR K.

On this \%T day of _Auv@uS T, 201, before me personally came
, tome Known 10 be the S LeTAnT COMHISSIoNTe. FoR BUd GET
of the DEPARTMENT OF PAR.KS AND RECREATION of the CITY OF NEW YORK, the
pesson described in and who executed the foregoing instrument, and s/he acknowliédged to me
that s/he executed the same for the purpose therein mentioned.

A S
Qualified in Westchaster County

Commission Explres Dec. 06, 204 %

FAUSTINA A. OSEOWUSU
Notary Public, Stete of New York
No. 01056232313

10
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Exhibit A
Budget

11
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City of New York
Parks & Recreation

FY '16 POP PLUS - EDUGATION BUDGET

Central Staff
2 FTE Educational instructors @ $47,544 $95,088
3 FTE Counselors @ $43,846 $131,538
1 FTE Job Developer @ $44,804 $44.904
2 FTE Case Managers/Admin @ $37,302 $73.960
Central Staff Subtotal | $345-,490

* For supplies, uniforms, operating
expenses and contracted services.




